Person specification
(The wording of this needs to be tailored to the size and nature of your organisation and the role you are recruiting for. Make sure that the specification isn’t so prescriptive that it doesn’t exclude individuals who could make a valuable contribution.)
Essential Qualities/Experience:
[bookmark: _GoBack]A commitment to the charity's objects, aims and values 
A commitment to professional and collective decision-making, made on behalf of beneficiaries
A willingness to devote the necessary time and effort to carry out the role
A track record of good, independent, judgement and integrity
A willingness to speak their mind
An understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship or willingness to undertake the required training in order to gain this understanding
An ability to work effectively as a member of a team
(Also include any specific essential experience that may relate to the type of expertise you are looking for e.g. accounting skills, strong background in marketing, operating in strategic capacity)
Desirable Qualities/Experience:
Strong intellectual and analytical ability; innovative thinker and ability to focus on issues requiring action 
Experience in the charitable or voluntary sector
Experience of charity law and governance
Experience of board or committee work
Experience of business and strategic planning
(Also include any specific desirable experience that may relate to the type of expertise you are looking for e.g. accounting skills, strong background in marketing, operating in strategic capacity)
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